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Romans 5:1 Therefore, having been
justified by faith, we have peace

with God through our Lord Jesus Christ

“This life, therefore, is not
righteousness, but growth in righteousness;
not health, but healing; not being, but
becoming; not rest, but exercise. We are not
yet what we shall be, but we are growing
toward it. The process is not yet finished,
but it is going on. This is not the end, but it
is the road. All does not yet gleam in glory,
but all is being purified.” --- Martin Luther

Olive Branch Fellowship of Austin / All Faith Chapel
4110 Guadalupe St. Bldg #639 Austin, TX 78751

Sunday Morning
Worship @ 11: am

Kenneth Hill,
Pastor

DAVID CHAPEL Missionary Baptist Church
SUNDAY

Christian Education 9:15a.m. | Worship 10:30 a.m.
Nursery Available

WEDNESDAY |
Worship 1st Wed. monthly 7:00p.m. | Bible Study 7:30p.m.

Dr. Joseph C.
Parker, Jr.

Senior Pastor

2211 East Martin Luther King Jr., Blvd.
Austin, TX 78702

Office: 512-472-9748 Fax: 512-472-5399
Website: www.davidchapel.org
Email: info@davidchapel.org
“A Church with a Heart

for The Community”

Pastor J. R. Roberson
& First lady

Lillian Robertson

BETHEL-ST. PAUL UNITED BAPTIST CHURCH
877 W. Hempstead, Giddings, Texas 78942

Weekly Schedule
Sunday School 9:00 a.m.

Sunday  Worship 10:45 a.m.
Wednesday Night Bible

Study 6:00p.m.
(979) 542-2784 Church
(979) 540-6352 Home

AGAPE: A church for all people. “Where Jesus Christ is Magnified and the Love
He exhibited is Exemplified.”  Come, received God’s Unconditional Love for you.

For there is No Greater Love!

H. Ed Calahan, Pastor

Church Services
Sun. School – 9:30a Sun. Worship – 11:00a

Mid-Week
Thurs.: Praise, Prayer and Bible Study – 7:00PM

Call: 454-1547 for transportation
Web:  www.agapebcaustintx.com

Agape Baptist ChurchAgape Baptist ChurchAgape Baptist ChurchAgape Baptist ChurchAgape Baptist Church
In “THE CENTRE” Bldg. F-15

7801 North Lamar Blvd. (S.E. Corner of North Lamar and 183)
Austin, Texas 78752

Dr. Ricky Freeman, Senior Pastor

1010 E 10th St, Austin, TX 78702 

Phone (512) 478-1 75 Fax (512) 478-1892
Child Development Center (Ages 0-5)

 (512) 478-6709

WE INVITE EVERYONE! 

Sunday

10:00 a.m. Virtual Worship Service 

                  on YouTube Live. Click the 

                  QR code for Worship Services.  

8:45 a.m. Christian Education Ministry 

                Experience via Zoom*.

Wednesday

7:00 p.m. - Midweek Prayer Service via Zoom*

We Want YOU!
Advertise With

The
VILLAGER

(SAN ANTONIO) - Villager sports colum-
nist John Harris Jr. will participate in the fifth
annual MLK Author’s Summit Saturday, Janu-
ary 14 from 11:30 AM to 1:30 PM at Magnolia
Gardens, 2030 Main Avenue, San Antonio,
Texas 78212.

Sponsored by the Literary Empowerment
Networking Summit (LENS) in conjunction with
the Martin Luther King Legacy Celebration,
LENS mission is to encourage reading, support
established and emerging authors, and to pro-
vide scholarship funds to deserving students.

Harris, who writes a weekly sports column
for The Villager, is the author of From Gold Teeth
to Gold Jacket: My Life in Football and Busi-
ness with Pro Football Hall of Famer Edgerrin
James.

MEET THE AUTHOR

John Harris Jr.

More Employers Demanding
Employees Return to the Office
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By Stacy M. Brown
NNPA Newswire Senior National Correspondent
@StacyBrownMedia

(NNPA) - Josh Wright runs a small eCommerce
business that helps consumers get good deals on
cell phones and plans but doesn’t believe employ-
ers should demand everyone return to the office.

Wright says that people who work at home are
more productive because they do not have as many
distractions at work.

When people work at home, they can be more
focused and focus on their work, Wright said.

“For a small eCommerce business like mine,
the cost savings associated with working from home
can be significant,” he added.

“Remote work eliminates the need for a physi-
cal office space, and employees can use their own
equipment, which reduces overhead costs.”

However, Wright’s view isn’t shared by many
other employers.

According to the Wall Street Journal, employ-
ers are losing their patience with empty desks in
the office.

The newspaper noted that companies like Van-
guard Group, Paycom Software, and others have
told employees to come in to work more in 2023 to
save money.

Many employers have asserted that in-person
work helps with problem-solving, training new
employees, and it reinforces corporate culture.

“Employers face a tough decision. Forcing
employees to return can cause many of these em-
ployees to seek other employment,” Caroline
Duggan, Chief Brand Officer for Lumineux, said in
an email.

“Employees have found they enjoy the flexibil-
ity and better work/life balance they have achieved
through remote work. It will be difficult to get them
to give that up.”

Duggan said that many federal employees have
continued working remotely.

She noted that District of Columbia Mayor
Muriel Bowser had urged President Joe Biden to
either have them return or release the buildings
they formerly occupied, so the city could create
more housing space.

“The larger issue seems to be around the ques-
tion of productivity,” Duggan added.

“Are employees as productive working from
home as in the office? Employers will need to bal-
ance their needs with retention to determine what
works best for their employees and their company.”

However, McKenna Moore, an associate edi-
tor at LinkedIn, said remote work may be past its
prime.

Moore wrote that, in the current U.S. job mar-
ket, many employers have taken remote-work ar-
rangements off the table.

“Data from LinkedIn’s Workforce Report shows
the rapid rise and fall of employers’ willingness to
target remote candidates,” Moore reported.

In an analysis of over 60 million paid job
postings on LinkedIn since January 2021, research-
ers found that remote jobs had the highest number
of jobs in March 2022.

But Moore noted that spike gave way to an
abrupt decline; in November 2022, barely 14% of
paid job postings invited remote applicants.

“It might be helpful for businesses to have
workers located in an office, where they can keep
an eye on them and offer constructive criticism to
guarantee timely project completion,” said Calvin
Willis, a tech entrepreneur.

“An organization might see, for instance, that
its remote workers are constantly a few days be-
hind schedule on projects, whereas those based in
the office never miss a deadline,” Willis continued.

“Having everyone in the same room at the
same time encourages conversation and coopera-
tion among workers, which isn’t always easy to ac-
complish when everyone has different hours.”

The Wall Street Journal reported that, for much
of the pandemic, companies took a “fairly soft”
approach to policy enforcement, fearful that too
rigid a stance on in-office work could harm morale
or lead to turnover.

“Although companies set office policies, some
managers largely allowed workers to ignore them,”
the newspaper reported. The average office occu-
pancy in 10 major U.S. Cities remained below 50%
for much of 2022, according to data from security
firm Kastle Systems.

According to the newspaper, most employees
want to work in an office at least a few days a week.
They also said that many workers see the benefits
of working in an office.

Meanwhile, some employers insisted that en-
forcing the rules is a matter of fairness to the work-
ers who have been complying.

Many employees began returning to the office
in August 2021.


