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Romans 5:1 Therefore, having been
justified by faith, we have peace

with God through our Lord Jesus Christ

“This life, therefore, is not
righteousness, but growth in righteousness;
not health, but healing; not being, but
becoming; not rest, but exercise. We are not
yet what we shall be, but we are growing
toward it. The process is not yet finished,
but it is going on. This is not the end, but it
is the road. All does not yet gleam in glory,
but all is being purified.” --- Martin Luther

Olive Branch Fellowship of Austin / All Faith Chapel
4110 Guadalupe St. Bldg #639 Austin, TX 78751

Sunday Morning
Worship @ 11: am

Kenneth Hill,
Pastor

DAVID CHAPEL Missionary Baptist Church
SUNDAY

Christian Education 9:15a.m. | Worship 10:30 a.m.
Nursery Available

WEDNESDAY |
Worship 1st Wed. monthly 7:00p.m. | Bible Study 7:30p.m.

Dr. Joseph C.
Parker, Jr.

Senior Pastor

2211 East Martin Luther King Jr., Blvd.
Austin, TX 78702

Office: 512-472-9748 Fax: 512-472-5399
Website: www.davidchapel.org
Email: info@davidchapel.org
“A Church with a Heart

for The Community”

Pastor J. R. Roberson
& First lady

Lillian Robertson

BETHEL-ST. PAUL UNITED BAPTIST CHURCH
877 W. Hempstead, Giddings, Texas 78942

Weekly Schedule
Sunday School 9:00 a.m.

Sunday  Worship 10:45 a.m.
Wednesday Night Bible

Study 6:00p.m.
(979) 542-2784 Church
(979) 540-6352 Home

AGAPE: A church for all people. “Where Jesus Christ is Magnified and the Love
He exhibited is Exemplified.”  Come, received God’s Unconditional Love for you.

For there is No Greater Love!

H. Ed Calahan, Pastor

Church Services
Sun. School – 9:30a Sun. Worship – 11:00a

Mid-Week
Thurs.: Praise, Prayer and Bible Study – 7:00PM

Call: 454-1547 for transportation
Web:  www.agapebcaustintx.com

Agape Baptist ChurchAgape Baptist ChurchAgape Baptist ChurchAgape Baptist ChurchAgape Baptist Church
In “THE CENTRE” Bldg. F-15

7801 North Lamar Blvd. (S.E. Corner of North Lamar and 183)
Austin, Texas 78752

Dr. Ricky Freeman, Senior Pastor

1010 E 10th St, Austin, TX 78702 

Phone (512) 478-1 75 Fax (512) 478-1892
Child Development Center (Ages 0-5)

 (512) 478-6709

WE INVITE EVERYONE! 

Sunday

10:00 a.m. Virtual Worship Service 

                  on YouTube Live. Click the 

                  QR code for Worship Services.  

8:45 a.m. Christian Education Ministry 

                Experience via Zoom*.

Wednesday

7:00 p.m. - Midweek Prayer Service via Zoom*

We Want YOU!
Advertise With
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A Proclamation on National
Historically Black Colleges

and Universities Week, 2022
Submitted by

Naomi Richard
VILLAGER

FROM PRESIDENT
JOSEPH R. BIDEN JR. -
Historically Black Col-
leges and Universities
(HBCUs) help prepare
their students to excel in
every profession, and
they foster transforma-
tive movements for
greater justice and
equality in our democ-
racy.  During National His-
torically Black Colleges
and Universities Week,
we celebrate HBCUs for
their longstanding legacy
of molding trailblazers, vi-
sionaries, and public ser-
vants; for enabling stu-
dents to make immense
contributions to this
country as Black profes-
sionals and tradespeople;
and for bringing us closer
to the promise of an
America for all Ameri-
cans.

HBCUs have pro-
duced 40 percent of all
Black engineers and 50
percent of all Black law-
yers in America.  Seventy
percent of Black doctors
in our country attended
an HBCU, and 80 percent
of Black judges are
alumni of these schools.
From the Fisk Jubilee
Singers who performed
for Queen Victoria to the
female mathematicians
who offered critical in-
telligence to NASA’s first
human space flights.
From the brilliant legal
scholars who helped dis-
mantle structural segre-
gation, and so many of
the giants of the Civil
Rights movement who
dedicated their lives to
lifting up the rights and
dignity of all Americans,
HBCUs have empowered
graduates to form
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America’s cultural iden-
tity, write our national
story, and safeguard this
country’s most funda-
mental values.

Our historic Vice
President Kamala Harris
is a HBCU graduate, as
well as Michael Regan,
Administrator of the En-
vironmental Protection
Agency.

My Administration
is helping HBCUs
weather the pandemic
and make tuition more
affordable for their stu-
dents to continue this
legacy of excellence and
inclusion.  Since taking
office, we have invested
a historic $5.8 billion to
support staffing, teach-
ing, and campus opera-
tions at these institu-
tions.  This includes pro-
viding HBCU students
with emergency finan-
cial aid during the pan-
demic and forgiving over
$1.6 billion in debt held
by nearly half of all
HBCUs to help them fi-
nance infrastructure im-
provement projects.

This summer, I an-
nounced debt relief of up
to $20,000 for low- and
middle-income borrow-
ers with Federal student
loans, easing the burden
of student loan debt for so

many HBCU students and
alumni.  Students also
have more financial re-
sources because my Ad-
ministration increased
the maximum Pell Grant
by $400 to $6,895 –- the
largest increase in over a
decade — helping 75 per-
cent of students enrolled
in HBCUs pay for their
education.

Additionally, I rees-
tablished the President’s
Board of Advisors on
HBCUs to bridge rela-
tionships between these
schools and the private
sector, and we launched
a White House initiative
to help HBCUs secure
additional Federal fund-
ing.  Further, I am pro-
posing a historic invest-
ment to create and ex-
pand HBCU programs in
fields like cybersecurity,
engineering, and health
care.

This is only the start
of my Administration’s
campaign to empower
HBCUs and expand their
capacity to make even
greater contributions to
our society.  This week
and every week, we cel-
ebrate HBCUs for help-
ing to make this country
stronger and more inclu-
sive, and we continue to
champion and reinforce

the ongoing achieve-
ments of these institu-
tions — because we
know that when they
succeed, America suc-
ceeds.

NOW, THEREFORE,
I, JOSEPH R. BIDEN JR.,
President of the United
States of America, by vir-
tue of the authority
vested in me by the Con-
stitution and the laws of
the United States, do
hereby proclaim Sep-
tember 18 through Sep-
tember 24, 2022, as Na-
tional Historically Black
Colleges and Universities
Week.  I call upon edu-
cators, public officials,
professional organiza-
tions, corporations, and
all Americans to observe
this week with appropri-
ate programs, ceremo-
nies, and activities that
acknowledge the count-
less contributions these
institutions and their
alumni have made to
our country.

   IN WITNESS
WHEREOF, I have here-
unto set my hand this six-
teenth day of September,
in the year of our Lord two
thousand twenty-two,
and of the Independence
of the United States of
America the two hundred
and forty-seventh.

APD workforce survey results details
resentment among officers, department

by: David Barer | KXAN INVESTIGATES

AUSTIN (KXAN) — Austin police officers
blasted their department and city leadership in a
workplace survey that showed Austin Police Depart-
ment employees have some of the lowest opinions
of the city’s direction and management of any de-
partment.

APD employee sentiment was well below the
citywide average in every measure, according to the
Listening to the Workforce Survey. Only 20% of re-
sponding APD employees said they felt their depart-
ment was well managed, just 17% said they felt it was
safe to challenge the way things are done and barely
11% indicated change is managed well by the city.

In response to the survey, APD told KXAN it
has implemented several changes to improve the
department.

“APD survey results have been shared in a
number of ways with the APD organization high-
lighting organizational strengths and identifying ar-
eas that are chronically low in satisfaction rates,”

an APD spokesperson said.
KXAN obtained the survey results, which were

the most current available and completed last Oc-
tober, through the Texas Public Information Act. At
APD, the survey provides an inside look at officer
morale as the department tries to improve staffing
levels and the city negotiates a new contract with
the police union. APD had over 2,300 employees
eligible to take the survey – the most of any depart-
ment – and just over 600 participated.

APD provided the following list of changes the
department made in response to the survey:
monthly award ceremonies, email blasts to the “APD
Family,” expansion of professional development,
monthly development webinars, a chief’s advisory
committee and suggestion box, a wellness app
through Cordico, a transfer policy and new transfer
portal, exit surveys, increased career development
and Chacon taking part and making opening re-
marks during the opening of supervisor school.


