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State Sen. Roland
Gutierrez sues

DPS for not
releasing Uvalde
shooting records

BY SNEHA DEY | THE TEXAS TRIBUNE

(TX TRIBUNE) - State Sen. Roland Gutierrez,
who represents Uvalde, is suing the Texas Depart-
ment of Public Safety over records related to the
deadly shooting at Robb Elementary last month.

“In the wake of the senseless tragedy, the
people of Uvalde and Texas have demanded an-
swers from their government. To date, they have
been met with lies, misstatements, and shifts of
blame,” Gutierrez said in a lawsuit filed Wednes-
day.

State and local Uvalde officials have fought the
release of records that could provide clarity on the
botched emergency response to the shooting that
killed 19 children and two educators. Law enforce-
ment responding to the shooting waited more than
an hour on the scene before breaking into the class-
room to kill the shooter.

Gutierrez said he filed an open records request
on May 31 for documentation about police pres-
ence and ballistics at the shooting, and he still has
not received a response. Per state law, DPS had 10
business days to either respond or make a case to
the attorney general.

Neither Gutierrez nor DPS immediately re-
sponded to requests for comment for this story.

ProPublica and The Texas Tribune also submit-
ted about 70 public information requests related to
emergency response documentation during the
shooting, including 911 audio recordings, body and
police car camera footage, and communications
among local, state and federal agencies. Four weeks
after the shooting, government officials have not
provided the news organizations a single record
related to the emergency response.

Gov. Greg Abbott’s office, the Texas Depart-
ment of Public Safety, the U.S. Marshals Service and
the city of Uvalde have asked the state attorney
general for permission to withhold some records.
In most cases, the agencies are arguing that releas-
ing information could interfere with ongoing law
enforcement investigations.

Abbott’s office on Tuesday said all information
related to the shooting has been shared with the
public or is in the expedited process of being re-
leased. Full results of the ongoing investigation by
the Texas Rangers and the FBI will also be made
public, according to the governor’s office.

That same day, Uvalde Mayor Don McLaughlin
said city officials have been left out of briefings re-
lated to the investigation from entities, such as DPS,
the Texas Legislature, the Uvalde County District
Attorney’s office and the FBI.

McLaughlin accused state authorities of selec-
tively releasing information about last month’s
school shooting to scapegoat local law enforcement
and intentionally leaving out details about the
state’s response to the massacre. He said he had
been asked by other officials to refrain from shar-
ing details about the investigation while it was on-
going, but said Tuesday he would now start releas-
ing that information as it became available to city
officials.

“The gloves are off. If we know it, we will share
it,” he said.

Makeshift memorial at Robb Elementary

NFL Seeks
Arbitration For
Flores' Racial
Discrimination

Suit
by LARRY NEUMEISTER | AP

NEW YORK (AP) — The NFL and six of its teams
have filed for arbitration in the lawsuit that alleges
they engaged in racial discrimination. If the league’s
request is successful, NFL Commissioner Roger
Goodell would be the arbitrator.

The league and the teams filed papers late
Tuesday with a judge presiding over a lawsuit that
was filed by Brian Flores after he was fired in Janu-
ary as head coach of the Miami Dolphins. The NFL
said employment agreements with teams signed by
Flores and other coaches contain provisions that
require the arbitration of all disputes.

Flores now works as an assistant coach for the
Pittsburgh Steelers. Two other Black coaches in the
league — Steve Wilks and Ray Horton — joined
Flores’ lawsuit, in which he alleges that the league
engages in racist hiring practices despite its claims
to the contrary.

The NFL has insisted the lawsuit is “without
merit,” although Goodell said before the Super Bowl
that “all of the allegations, whether they were based
on racism or discrimination or the integrity of our
game, all of those to me were very disturbing.”

A Manhattan federal judge is unlikely to rule
on the arbitration issue until late summer at the
earliest.

David Gottlieb, a lawyer for the coaches, said
Wednesday that moving the case to the secrecy of
arbitration was, in effect, “stripping our clients of
their rights.”

“Arbitration is privatizing the judicial branch,”
Gottlieb said. “All we’re asking for is an open and
fair process.”

He said lawyers for Flores and the other two
coaches will argue that the lawsuit belongs in fed-
eral court because any agreements calling for arbi-
tration were signed with the teams rather than the
league.

In March, Flores’ attorney Douglas Wigdor
wrote a letter to Goodell, saying “arbitration is not
transparent” and urging him to let the lawsuit stay
before a judge.

In its papers, the NFL argued that the discrimi-
nation lawsuit’s claims were not properly before the
Manhattan court because multiple arbitration
agreements signed by the coaches require arbitra-
tion.

The league also defended its record on fight-
ing discrimination, saying “diversity, equity and in-
clusion are core NFL values.” It cited its implemen-
tation nearly two decades ago of the “Rooney Rule,”
which now requires teams to interview at least two
minority candidates for any head coaching opening
and at least one candidate in person.

In his February lawsuit, Flores said the league
remained “rife with racism” and continues to deny
Black coaches positions for racial reasons, making
it difficult for them to become general managers,
head coaches, offensive and defensive coordinators
and quarterbacks coaches in particular.

His lawsuit sought class-action status and un-
specified damages. In their papers, the league —
along with the New York Giants, Miami Dolphins,
Denver Broncos, Houston Texans, Arizona Cardinals
and the Tennessee Titans — insisted that arbitra-
tion agreements will require the coaches to assert
their claims individually.

The filing came hours before a House commit-
tee released a document alleging Washington Com-
manders owner Dan Snyder conducted a “shadow
investigation” to discredit former employees who
claimed workplace sexual harassment. The docu-
ment said private investigators were hired to intimi-
date witnesses and an overseas lawsuit was used
as a pretext to obtain phone records and emails.

BRIAN FLORES

Two Black
executives quit,

leaving Amazon’s
senior leadership

undiversified
by Derek Major | BLACK ENTERPRISE

(BE) - Two top Black Amazon executives, Se-
nior Vice President of Global Customer Fulfillment,
Alicia Boler-Davis, and VP of Transportation Ser-
vices, David Bozeman, are departing the company.

CNBC reports the pair were among the tech
giant’s few Black executives. Amazon has made
progress on its diversity goals in its executive ranks
in recent years. However, less than 6% of its senior
leaders were Black at the end of 2021.

The departures by Boler-Davis and Bozeman
come on the heels of several other high-profile
moves, including Amazon CEO of Worldwide Con-
sumer Dave Clark announcing he will resign on July
1. CEO Andy Jassy also announced executive Doug
Herrington would take over as Amazon’s new chief
executive of worldwide stores.

Jassy also said Amazon is changing the name
of its consumer business to Amazon Stores, which
John Felton will lead.

Boler-Davis joined the tech giant in 2019 from
General Motors, where she was seen as a potential
successor to Chief Executive Mary Barra and was a
contender for the position given to Felton. In a state-
ment, Felton said Boler-Davis has “been an impres-
sive and impactful leader through an unprec-
edented time.”

Boler-Davis was the only Black member of
Amazon’s S-Team, the company’s leadership team.
Meanwhile, Bozeman’s business unit oversaw trans-
portation modes including vans and Flex delivery
drivers.

“Dave has been with Amazon for over five

years and helped rapidly expand Amazon Transpor-
tation, particularly during Covid,” Felton’s statement
said. “He has been instrumental in building and
developing our middle mile network and setting us
up for success.”

The tech giant has made several moves to in-
crease diversity within its ranks by partnering with
HBCU schools and students and offering free skills
training in technology and college to career pipe-
lines.

According to the New York Times, Felton wrote
in an email to staff that Boler-Davis and Bozeman
had “decided to explore new opportunities outside
Amazon” and thanked them for “their remarkable
contributions to the company and our employees.”
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