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Post-Floyd probe finds discrimination by Minneapolis police
By STEVE KARNOWSKI and MOHAMED IBRAHIM | AP

FILE - Protesters and police face each other during a rally for George Floyd in Minneapolis on May 26, 2020. Almost
two years after George Floyd died at the hands of four Minneapolis police officers, Minnesota's Department of Human
Rights was set Wednesday, April 27, 2022, to announce findings from its investigation into whether the city police depart-
ment had a pattern or practice of racial discrimination in policing. (Richard Tsong-Taatarii/Star Tribune via AP)

ST. PAUL, Minn. (AP) — The Minneapolis Po-
lice Department has engaged in a pattern of race
discrimination for at least a decade, including stop-
ping and arresting Black people at a higher rate than
white people, using force more often on people of
color and maintaining a culture where racist lan-
guage is tolerated, a state investigation launched
after George Floyd’s killing found.

The report released Wednesday by the Min-
nesota Department of Human Rights following a
nearly two-year investigation said the agency and
the city would negotiate a court-enforceable agree-
ment to address the long list of problems identified
in the report, with input from residents, officers,
city staff and others.

The report said police department data “dem-
onstrates significant racial disparities with respect
to officers’ use of force, traffic stops, searches, cita-
tions, and arrests.” And it said officers “used covert
social media to surveil Black individuals and Black
organizations, unrelated to criminal activity, and
maintain an organizational culture where some of-
ficers and supervisors use racist, misogynistic, and
disrespectful language with impunity.”

Human Rights Commissioner Rebecca Lucero
said during a news conference after the report was
released that it doesn’t single out any officers or
city leaders.

“This investigation is not about one individual
or one incident,” Lucero said.

Asked how long the agreement with the city,
known as a consent decree, might have to remain
in force, Lucero said, “As long as it takes to do it
right.” Neither she nor the report laid out a timeline
for the negotiations. Consent decrees in federal
cases often remain in place for years.

The report said the city and police department
“do not need to wait to institute immediate changes
to begin to address the causes of discrimination that
weaken the City’s public safety system and harm
community members.” It listed several steps that
the city can take now, including implementing stron-
ger internal oversight to hold officers accountable
for their conduct, better training, and better com-
munication with the public about critical incidents
such as officer-involved shootings.

Minneapolis Mayor Jacob Frey said he was dis-
turbed by the report and vowed to cooperate with
the state to make the needed changes.

“I found the contents to be repugnant, at times
horrific,” Frey said at a news conference. “It made me
sick to my stomach and outraged, and I think that our
community feels the same way. ... I talked with lead-
ers from our Black community this morning, and
they’re not surprised at all. They’ve been saying this
for years, for decades and for generations.”

Interim Police Chief Amelia Huffman told re-
porters the points raised in the report are “deeply
concerning to everyone.” But she said her depart-
ment has been moving forward with reforms in the
two years since the investigation began and isn’t
going to wait to make further changes.

“We’re committed to providing effective, con-
stitutional police service, the service that people
across our community want and need and deserve,”
Huffman said.

Civil rights attorney Ben Crump and his partners,

who won a $27 million settlement from the city for
the Floyd family, called the report “historic” and
“monumental in its importance.” They said they were
“grateful and deeply hopeful” that change is imminent.

“We call on city, state, and Police leaders to
accept the challenge of these findings and make
meaningful change at last to create trust between
communities of color in Minneapolis and those who
are sworn to protect and serve them,” the lawyers
said in a statement.

Michelle Gross, president of Communities
United Against Police Brutality, called the finding
“obvious.”

“The findings were no surprise, but now there’s
an agency with the muscle to make those changes
happen,” Gross said. She said a critical next step is
who will monitor a consent decree to make sure
changes actually happen, and said she would de-
mand that community members take part. Gross
said she was meeting Thursday with Lucero’s de-
partment and that monitoring a decree would top
her agenda.

The Department of Human Rights launched its
investigation barely a week after Floyd’s death on
May 25, 2020. Then-Officer Derek Chauvin used his
knee to pin the Black man to the pavement for 9 1/
2 minutes in a case that sparked protests around
the world against police racism and brutality.
Chauvin, who is white, was convicted last spring of
murder. Three other fired officers — Tou Thao, Tho-
mas Lane and J. Alexander Kueng — were convicted
this year of violating Floyd’s civil rights in a federal
trial and they face a state trial starting in June.

State investigators reviewed a decade’s worth
of information, including data on traffic stops,
searches, arrests and uses of force, and examined
policies and training. The review included around
700 hours of body camera video and nearly 480,000
pages of city and police department documents.
Lucero said investigators interviewed officers
throughout the department and “overwhelmingly,
we found officers being very forthcoming.” The in-

vestigators also invited citizens to submit their own
stories of encounters with Minneapolis police.

The Minnesota Department of Human Rights
is the state’s civil rights enforcement agency. Its
duties include enforcing the Minnesota Human
Rights Act which, among other things, makes it ille-
gal for a police department to discriminate against
someone because of their race.

“Race-based policing is unlawful and especially
harms people of color and Indigenous individuals
— sometimes costing community members their
lives,” the report said.

People of color or Indigenous individuals com-
prise about 42% of the city’s population, the report
said, while about 19% of city residents are Black.

The police department has come under pres-
sure from multiple directions since Floyd’s death.
The U.S. Department of Justice is also investigating
Minneapolis policing practices, though it is not
thought to be close to a conclusion.

Several City Council members and residents
have pushed to replace the department with a new
public safety unit that they argue could take a more
comprehensive public health approach to policing,
including dropping a required minimum number of
police officers. Voters rejected the idea last year.

Frey and Chief Medaria Arradondo, before his
retirement in January, also made a range of changes
in department policies and practices, including re-
quiring officers to document their attempts to de-
escalate situations, and no longer stopping motor-
ists for minor traffic violations.

But community anger at police flared anew in
February when police officers serving a no-knock
warrant shot and killed Amir Locke, a 22-year-old
Black man who was staying on a couch in his cousin’s
apartment. Prosecutors declined to charge the of-
ficer who shot Locke, saying body camera video
showed him pointing a gun at the officer, a claim
his family disputed. The city has since banned no-
knock warrants except in the most extreme circum-
stances, such as a hostage situation.

Elon Musk
buys Twitter
By Lance Ulanoff  | techradar

(techradar) - Quit-
ting. Sending their last
Tweet. Running for the
hills. Predicting doom.
Just a sampling of the
reactions to the news
that Twitter's board ac-
cepted billionaire Elon
Musk's $44 billion acqui-
sition bid.

I admit, I too was
stunned.

The news broke
and, for a while, a hush
fell over the platform. It
was like 226M people
were suddenly forced to
consider their own mor-
tality - at least on Twit-
ter.

In speaking about
the news to someone
yesterday, I noticed that
they described Musk as
just a person buying
Twitter. That's true. Elon
Musk is only human. But

it's also false – Musk is
the most singular being
in recent memory. He's
like the "World's Most
Interesting Man," if your
interests run toward
unpredictability and
petulance mixed with
genius.

As is his way, Musk
is not here to calm your
fears. The Tesla CEO and
the world's richest man
made his intentions
clear from the day he
started trash-talking
Twitter's freedom of
speech bonifieds. It was
failing and it seemed like
he wanted to do some-
thing about it.

Musk can be trans-
parent, but he's also a
bizarre jokester who will
come at you sideways,
tweeting in riddles,
puns, and memes. He

told us at each step what
he was doing, though
not always directly. A
tender offer for Twitter
was accompanied by
"_____ is the night" on
Twitter.

He's a strategic
thinker but tends to fo-
cus on the end game and
not always the steps in
between. Back when
Musk wanted to quickly
ramp up Tesla Model 3
production, he em-
ployed more robots in
his factory than virtually
any other auto manufac-
turer, only to learn that
all those robots still
couldn't do some of the
fine tasks that qualified,
human factory workers
could accomplish. He
quickly pulled some ro-
bots, put in more
people, and eventually
met his goals.

We saw a similar
approach with Twitter.
Musk's goal is to change
the platform, open it up
to more voices and more
transparency. He

thought a seat at the
table (10%, roughly, of
Twitter stock) would do
it, but soon learned that
a seat in the boardroom
would be like golden
handcuffs, making it im-
possible to weave his
web of infamy on Twit-
ter.

To gain total con-
trol, he'd need to gain
Twitter totally.

If I'm dissatisfied
with a company or ser-
vice, I stop using them,
maybe I even lodge a
complaint. For Musk, the
answer was, "I'll buy it."

I am convinced that
Elon Musk doesn't un-
derstand Twitter as well
as he thinks he does.
He's a maverick at mak-
ing cars, sending hu-
mans into space (and
bringing them back),
and delivering broad-
band to distant and
struggling parts of the
world. But he has no
background in social
media. He has no under-
standing of what Twitter

is trying (and still often
failing) to do with con-
tent moderation.

His perspective is of
a frustrated user who
thinks he knows why
Twitter makes the
choices it does, meaning
he's a lot like you and
me. The only difference
is that he has $44 billion
and you and I do not.

Say what you will
about Elon Musk, but
being a student - of any-
thing - is part of his DNA.
Musk loves nothing bet-

ter than to see a prob-
lem, learn all about it,
and then come up with
a solution or at least
ideas that can lead to
one. His interest in space
led him to train himself
in rocket science and
build Space X. Musk is
often credited with "co-
founding" Tesla, but he
did build it from nothing,
and many of the ideas
that make it a success
sprung from his studying
of the industry and EV
technology in general.

Elon Musk


